REPORT FOR INFORMATION — 06/09/06 9Q

STAFFING COMMITTEE
6th September, 2006

Present:- Councillor Stone (in the Chair); Councillors Sharman and Wardle.

An apology for absence was received from Councillor Clarke.

6.

EXCLUSION OF THE PRESS AND PUBLIC

Resolved:- That, under Section 100A(4) of the Local Government Act
1972, the press and public be excluded from the meeting for the following
items of business on the grounds that they involve the likely disclosure of
exempt information as defined in Paragraph 1 of Part | of Schedule 12A to
the Local Government Act 1972 (staffing matters)

EQUAL PAY/JOB EVALUATION

The Committee considered a report by the Head of Human Resources
updating the Members on the latest position regarding the implementation
of the outcomes from the job evaluation exercise in accordance with the
2004 Pay Agreement.

The report covered equal pay challenges, new pay and grading structure,
outstanding issues, proposed changes to Part 3 Terms and Conditions,
status of negotiations, timescales, financial implications and
implementation proposals including assimilation, pay increases, arrears,
protection, progression and allowances.

Resolved:- (1) That the information be noted.
(2) That support be given to the way forward, as detailed in the report now
submitted, including the implementation arrangements and changes to

terms and conditions as set out at Appendix 1 to the report.

LOCAL GOVERNMENT PENSION SCHEME - CONSULTATION ON
PROPOSED CHANGES

The Head of Human Resources reported briefly on the above indicating a
consultation deadline of the end of September, 2006.

It was noted that reports were being prepared and initial consideration
was taking place at next week’s Corporate Management Team,

Resolved:- That the position be noted and further information be awaited.



